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Evaluation Flow Chart

Faculty prepare
annual report

Departments
evaluate faculty

Advisory Committee
evaluates faculty

Teaching —ratings, etc.
Research — publications, etc.

Service — list of activities

1to 9 scale
Senior ranks evaluate Junior ranks

Separate chair evaluation

5 chairs, 3 associate deans
Wits: .4, .4, .2 associates and fulls
45, .45, .1 assistants

.8, .0, .2 senior lecturers

Chair meets with
faculty individually

Chair writes faculty
annual letter

Adv. Comm. Assigns
% increases in salary




I HAVE THE ABILITY
TO QUANTIFY THE
UNQUANTIFIABLE.
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THAT 1S WHY
THEY CALL ME
DOGBERT THE

GUANTIFIER.
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ART DEPARTMENT
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Questions?
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