
DIRECTOR OF INTERCOLLEGIATE ATHLETICS 
UNIVERSITY OF WASHINGTON 

SEATTLE, WASHINGTON 
 
The University of Washington invites nominations and applications for the position of Director of 
Intercollegiate Athletics. 
 
The University seeks an experienced, innovative leader to direct a comprehensive program of 
NCAA Division I men’s and women’s intercollegiate athletics.  Successful candidates will 
demonstrate a commitment to a program of academic and competitive success built upon a 
foundation of integrity that reflects core institutional values.  Candidates must present a proven 
track record of successful management and leadership, excellent interpersonal and 
communications skills, ability to work with diverse populations of students, faculty, staff, and the 
public, and a clear understanding of the role of athletics in a major research university setting. 
 
Washington’s intercollegiate athletics department has an annual budget of approximately $57 
million, supporting the 23 sports for men and women, academic support services, and the band.  
The Director is responsible for overall management of these programs and oversees budgets, 
personnel, planning, fund-raising, marketing, media contract negotiations, and sports facilities.  
The Director must also ensure strict compliance with regulations governing intercollegiate 
athletics and all applicable University and State rules and laws.  The Director reports to the 
President of the University.  With the Faculty Athletic Representative and Primary Women’s 
Athletic Administrator, the Director serves as a member of the PAC-10 Council, the Conference’s 
governing body. 
 
Salary commensurate with experience and qualifications. 
 
Parker Executive Search (www.parkersearch.com) is assisting the UW with this search. The 
Search Advisory Committee for the Director of Intercollegiate Athletics invites applications and 
nominations to be submitted to the search firm. Nominations should include the nominee’s name, 
position, address, and telephone numbers. Application materials should include a letter addressing 
how the candidate’s background matches the position requirements, curriculum vitae, and contact 
information for at least six references. Confidential review of materials will begin immediately 
and will continue until the appointment is made. It is preferred, however, that all nominations and 
applications be received by May 1, 2008.   
 

Please submit all applications and nominations to: 
 

Daniel F. Parker, President 
Laurie C. Wilder, Senior Vice President 

Parker Executive Search 
Five Concourse Parkway, Suite 2440 

Atlanta, GA 30328 
770-804-1996 ext: 109 

lwilder@parkersearch.com 
The University of Washington is an affirmative action, equal opportunity employer and educator 

committed to excellence through inclusiveness. 
 

Background investigations will be conducted on all finalists prior to employment. 
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