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wash i ngton territory Tri bes

Chehalis Confederated Tribes
Chinook Tribe
Confederated Tribes of the Colville Reservation
Confederated Salish and Kootenai Tribes (MT)
Confederated Tribes of Umatilla Indian Reservation (OR)
Confederated Tribes of Warm Springs (OR)
Coeur d’Alene Tribe (ID)
Cowlitz Tribe
Duwamish Tribe
Hoh River Tribe
Kalispel Tribe
Jamestown S’Klallam Tribe
Kootenai Tribe (ID)
Lower Elwha Klallam Tribe
Lummi Nation
Makah Tribe
Marietta Band of Nooksack
Muckleshoot Tribe
Nez Perce Tribe (ID)
Nisqually Tribe
Nooksack Indian Tribe
Port Gamble S’Klallam Tribe
Puyallup Tribe
Quileute Tribe
Quinault Nation
Samish Nation
Sauk-Suiattle Tribe
Shoalwater Bay Tribe
Skokomish Tribe
Snohomish Tribe
Snoqualmie Nation
Snoqualmoo Tribe
Spokane Tribe
Squaxin Island Tribe
Steilacoom Tribe
Stillaguamish Tribe
Suquamish Tribe
Swinomish Tribal Community
Tulalip Tribes
Upper Skagit Tribe
Yakama Nation



It is a great honor to welcome you to the University of Washington, and we thank 

our esteemed tribal leaders, elders and guests for joining us. Today’s summit will focus 

on the recruitment and retention of Native American students, faculty and staff; a 

longhouse-style facility; activity in response to issues raised at the 2007 summit; and 

the formulation of a Memorandum of Understanding. Our aim is to have a discussion 

where we can listen and learn as you share your ideas, experiences and concerns about 

these topics and the priorities important to you and to your tribe and communities. 

We sincerely hope that you will find this summit to be an effective means for 

strengthening our existing partnerships and for forging new collaborations.  

Thank you again for joining us at this important gathering.

Welcome 
to the University of Washington  

2008 Tribal Leadership Summit

We all need dreams to pursue and 

visions to guide us into our future.
“

”
francine swift
	 (Port Gamble S’Klallam)

	g rad student, native voices, 

	A merican Indian studies, 

	 communication

To provide outreach and recruitment  

of Native American students

To provide retention service to Native 

American students

To recruit, retain and promote Native 

American staff and faculty

To build a longhouse learning 

priorities of the native 

american advisory board (NAAB)
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2007 tribal leadership summit

distribution of native american students (seattle), 

faculty (Seattle) and Staff (all campuses) at the uw 

2001 to 2007

Sources:  UW Equal Opportunity Office & Student Database
Prepared by:  Office of Minority Affairs and Diversity, March 11, 2008
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