Diversity Council Meeting

Monday, November 15, 2004

3:00 p.m. – 5:00 p.m.

Chicano Room, Ethnic Cultural Center



Agenda

Attendance

Sutapa Basu, Women’s Center; Karlotta Rosebaugh, Director, Health Sciences Center Minority Students Program; Helen Remick, Assistant Provost for Equal Opportunity; Betty Schmitz, Provosts Office; Tom Colonnese, Director, American Indian Studies; Ken Clatterbaugh, Chair, Philosophy; Ruth Johnston, Assistant Controller, Student Fiscal Services, Co-Chair; Vennie Gore, Associate Director for Housing and Food Services; Sheryl Schwartz, Associate Director - Program Operations, Health Services; Shirley Yee, Women Studies; Philip Ballinger, Director of Admissions, Admissions; Tim Washburn, Enrollment Services; Jeff Stevens, GPSS; Susan Franzosa, Director, Education-Bothell ; Kurt Johnson, Associate Professor,  Rehabilitation Medicine; Dyane Haynes, Director, Disabled Student Services; Dennis Lang, Director, Disabilities Studies, Affiliate Instructor, Rehabilitation Medicine Chair, Disabilities; Annette Spicuzza, Assistant Chief, Administrative, University Police; Alex Bolton, Student Regent, Board of Regents.

Status of Diversity Council-Dr. Barcelo

Dr. Barcelo informed the committee that the President will meet with the Diversity Council at its January 2005 meeting.  Also, Dr. Barcelo asked subcommittees to set a short list of priorities for the coming year. When setting priorities for the coming year, subcommittees should review the diversity appraisal report in order to think about how their committee can work with the recommendations listed in the Diversity Appraisal Report to address critical need areas.

Betty Schmitz announced that the Curriculum committee needs a new chair who is a member of the faculty.

1. UW Mission Statement-Ruth Johnston

The UW Diversity Mission Statement draft is attached to these meeting minutes. The draft represents all three campuses and will be sent to all members of the Diversity Council.  The draft does not replace the Regents’ Statement on Diversity. It was noted that a list of current members of each subcommittee should be distributed to all Council members.  The list is attached to this document however, it does not contain an up-to-date listing of all subcommittee Chairs and members.  Subcommittee Chairs should review the document to update their respective committees (please email Felipe Mendez at mendef@u.washington.edu with updated lists of subcommittees).  

2. Nominations and Annual Report

The Council is reviewing nominations for participants who will join the Council in January of 2005.  The Annual Report is completed and will be given to members at the January meeting. 

Review of Diversity Appraisal

Members were asked to review the Appraising Diversity at the University of Washington Report that was handed out at the Multicultural Alumni Partnership Breakfast on November 6, 2004.  The report was an executive summary, which included the UW Diversity appraisal process, snapshots of good practices, emerging challenges and a short list of action projects for 2004-2005.  The larger Diversity Appraisal Report being written for presentation to the UW community.  The full Diversity Appraisal Report is located at: http://depts.washington.edu/oma/diversity/
Dr. Barcelo announced that she envisions the Diversity Councils role in working with the Diversity Appraisal as fulfilling a need to work with departments who want help implementing diversity initiatives.  

MAP Breakfast- President Mark Emmert announced a new funding resource at the MAP Breakfast; a call for proposals will be sent out in early January of 2005. 

1.  Reaction to Report

The comment was made that the posted reports needed a more broad scope of the Diversity Appraisal process.   A few statistics were given to support the Diversity Appraisal Report: 

· The University has raised $10 million for Diversity Scholarships through its capital campaign

·  93 percent of Diversity Scholars use OMA services

· The Bridge Program where the bottom 10 percent of entering students attend a summer camp and receive academic training that enables them to have more successful academic careers at the University.   

· Minority Alumni Program brochure

·  The UW is in the top 5 or 6 universities in the nation that qualifies students for Pell Grants-which shows that the UW is paying attention to students from low socioeconomic backgrounds.  

· Nationally at 4year institutions 11 percent of students enrolled are from families with a median income below $25,000, while at the UW that number is 24 percent.

Other responses/reactions to the Diversity Appraisal Report should be forwarded to Betty Schmitz at schmitz@u.washington.edu 
Committee Reports

STAFF

The Staff working committee had it opening meeting in October where it began setting priorities for the coming year. The committee meets on the third Wednesday of every month and is comprised of staff from all over the UW community from administration to services.  One area that is going well is the English Skills Classes being offered in four sections on campus.  The classes are popular and consideration is underway to offer four more sections.  

GBLT

The GBLT committee meets once a month and currently is working on several issues: (1) The work at the Q Center with director Jennifer Self had its beginning with GBLT committee efforts as an advocacy group for issues facing the community (If anyone has books that can be donated to the Q Center please email Jennifer Self at qcenter@u.washington.edu); (2) Speaker series continues this year with several new speakers beginning February 21, 2005; (3) efforts to create pathway related to GBLT Studies is taking shape, the committee is working on a survey of GBLT services on campus; (4) The committee is looking into healthcare coverage for the transgender community.  Helen Remick elaborated on the collective bargaining agreement and the issue that came up with the definition of family in the Federation Contract.  According to Helen, the contract defined family as being spouses, domestic partners, same and opposite sex partners, and children.  Contracts become effective in July of 2005.

Disabilities

The Disability Minor has been approved and is waiting for signatures from the tri-campus review board.  Priorities for the committee in 2005 include recruiting students with disabilities to the Seattle campus.  The next committee meeting will address the Haggart Hall Halloween Haunted House (www.thedaily.washington.edu) where one theme of the event was a hospital ward that included a mental ward with zombies and some potentially offensive language to people with disabilities.  The committee sees this as an opportunity to educate people on disabilities issues and to explore protocols for similar incidents that might happen in the future.

Curriculum

The curriculum committee is working on the diversity minor, completed the Learning We Need Now booklet, and is looking forward to analyzing its impact on student enrollment in diversity courses.  

Climate

The Climate Committee is awaiting results from Dr. Barcelo’s meeting with Ana Marie Couce about the climate survey.  The committee met with the Minority Student Commission on climate issues, and is scheduling a meeting with the Minority Think Tank.  The meetings are a result of some issues that surfaced with regard to editorials that were posted in  TheDaily.  One area of focus for the committee will be to bring in the chair of communications to discuss how to respond to such editorials and what methods of response are available for students.  

Outreach and Retention

The committee has met with schools to identify new outreach strategies to target underrepresented students that don’t fall under the typical college identifiers such as SAT, ACT scores.  The committee will submit a proposal to cultivate URM’s  that don’t fall under the typical applicant profile.  The committee is also working on the Transfer Review, which will conclude in Spring Quarter.  Faculty groups met and began trainings with sub groups of reader of applications. The hope is that by the end of January 2005 the reviews of applications will be concluded so that acceptance letters can begin to go out in early February 2005.  Criteria for evaluation of applications span three areas: academic record, personal record, and overall record.  Faculty are asked to produce three scores on a Lykert scale of 1 to 5 on the three criteria listed above.  

Dr. Barcelo noted that although admissions is using multiple criteria to evaluate applications, once students are admitted they can’t be admitted to their major because there isn’t multiple criteria being used at that point in the process, the result is a loss of some students.  


A recommendation was made to link the Office of Research to the Diversity Appraisal Homepage in order for people writing grants to be able to review information.


Next Steps

The Vice Provost for Diversity will share her work with the Diversity Council to work in collaboration on issues facing faculty. The Vice Provost will also discuss the implications of the new title of Vice Provost for diversity and what it means in terms of changes at the Office of Minority Affairs.

The next meeting of the Diversity Council will be late January of 2005.

Attachments

