Diversity Council Meeting Minutes

April 14, 2004, 3:00-4:15 p.m.

Black Room, Ethnic Cultural Center

Members in Attendance: Annette Spicuzza, UWPD; Rick Bonus, AES; Marc Robinson, OMA; Helen Remick, EOO; George Bridges, OUE; Ana Mari Cauce, Psychology; Sheryl Schwartz, Health Services; Betty Schmitz, OMA; Ross Heath, Faculty Senate; Ernest r. Morris, Student Affairs; Dan Hudson, The Breakfast Group; Davis Oldham, English; Tom Colonnese, ALS; Vennie Gore, HFS; Ruth Johnston, Financial Management; Gus Kravas, Student Relations; Dyane Haynes, Disability; Tim Washburn, Enrollment Services; Sherri Brown, COE; Dr. Rusty Barcelo, OMA, Dennis Lang, Disability.

A.  Opening Remarks

Dr. Barcelo welcomed the Diversity Council Members in attendance and introduced Vennie Gore a Diversity Council Member and the Associate Director of Housing and Food Services, who with members of his staff provided the Council with a presentation on Housing and Food Services at the University of Washington.

B.  Presentation: Housing and Food Services

Housing and Food Services provided the Council with a presentation entitled, “Working together to enhance student life.” The presentation covered organizational structure of HSF, Diversity Modeling, Housing, Residential Life, Resident Advisers, Resident Demographics, Diversity training for Resident Advisors and Residential Life, Community Standards, Residence Hall System Contract, Goals of the Residential life judicial process, Eviction Review Committee and Feedback Regarding Tolerance and Diversity.  

A question and answer session followed the presentation. HSF also handed out packets containing the power point presentation used as well as supplemental handouts on events, programs, demographics, publications, residence hall contract, and the residence hall handbook.

C.  Diversity Appraisal Update

Dr. Barcelo reported to the Council that reports have continued to come in and for the most part have been thoughtful and thorough.  Over 100 reports have been received to date.

D.  Vision/Mission Statement for Diversity

Vennie Gore and Ruth Johnston from the Staff Working Committee provided the Council with a draft handout entitled, “Values Statement on University of Washington Working Climate.”  The purpose of the handout was to begin working on a climate statement that listed goals/objectives for climate on campus.  The Staff Working Committee asked Council members to review the statement and provide input and feedback to the Committee so that the draft could be revised. 

E.  Intergroup Dialogue

Marc Robinson introduced the Arizona State University (ASU) Intergroup Relations Center Visit to the University of Washington.  He included a brief history of the Center and its beginnings at ASU.  The visit was sponsored by the Office of Minority Affairs and the Diversity Council.  Guest speakers were Kathleen Wong, Interim Assistant Director, Intergroup Relations Center, ASU and Amanda Ho, Undergraduate Student, W.P. Carey School of Business, ASU.

The two-day visit was slated to be an effort to have the guests meet with OMA staff to advise OMA on services, strategies and outcomes of the Intergroup Dialogue Center; to provide an all campus presentation entitled, “Forging Connections Across Differences: Improving Campus Climate.”  The visit would also include workshops with the UW’s Diversity Council Members; a presentation by Ratnesh Nagda; a brown bag lunch with Provosts; and a debriefing with OMA staff.

Marc also provided the Council Members with a handout that contained a tentative schedule for the two-day event.

F. Council Activity Updates

Curriculum

Betty Schmitz handed out a draft of the student diversity handbook.  Betty also asked members to provide feedback on the handbook.

GBLT

Reported Gail Dubrow would begin the 1st installment of their lecture series.  On May 5th 2004 Krispin Burlow will lecture.

The committee also reported on the developing resource center that Jennifer Self is working on; the center is almost complete but will need continued funds to be self-sustaining.

Retention

Reported on the Enrollment Management Committee, which deals with issues pertaining to undergraduate students and how it is working to ensure equal access to programs and services for all students.  The committee also has priorities with respect to diversity in enrollment at the University of Washington.

Staff Working 

The Staff Working Committee is currently working on a proposal to sponsor free English skills class. The proposal is moving through the acceptance process.

Faculty of Color

The Faculty of Color Committee is coalescing and interested in issues in the area of recruitment and retention.  There have been three meetings of the committee and they have begun to identify priorities.  Some issues include: a concern with long-term sustainable environment to keep faculty of color at the University of Washington and working with groups across campus such as Health Sciences and Social Work to work on issues of recruitment and retention.

Outreach

Tim Washburn gave an update on freshman admissions program for the fall quarter.  There were 433 applications received from African-American students, up from 388 in 2003 and the most since before I-200.  The Latino application numbers increased as well from 473 in 1998 to 710 in 2004.  Tim explained that these increases were a result of work by the recruiters at OMA and the changing demographics of our state.  Tim also mentioned that Native American student applications increased in 2004 to reach 150 compared to 131 in 2003 and 147 in 1998.  

Overall, there were more freshman applications at the UW but the University was going to have to reduce enrollment by 100 students.  Offers to minorities increased while offers made to Asian, Caucasian and International students were down.

Disabilities

The committee is working to prioritize issues as they have somewhere in the neighborhood of 87 issues currently on the table.  However, major categories of issues include: recruitment, climate, and the concept of those with disabilities as an underrepresented group.  

The committee also announced that Lennard Davis, from the University of Chicago, Illinois would be coming to speak about “disAbility as Identity” on Wednesday, April 21, 2004.

G. Presidential Appointment

Dr. Barcelo announced that our new president, Mark Emmert would be officially assuming his office on July 12, 2004.  Dr. Barcelo is also planning a reception for the President to address issues of diversity.  

H. Announcements

· The Honoring And Respecting our Similarities and Differences brochure was handed out to Council Members by the office of the Vice President for Student Affairs.  

· Spring Powwow  April 16, 17, 18, 2004 at Hec Ed.

· April 30th Polynesian day in Red Square

· New Poster of events is out from the ECC/T
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